CARLE CLINIC OCCUPATIONAL MEDICINE SERVICES

PRE-PLACEMENT/POST-OFFER EXAMS

Exams include a health and work history questionnaire and a complete physical. Position description
from the employer is needed to help the physician determine if the candidate has the physical
capacities to meet essential components of the job. All medical evaluations and recommendations
comply with ADA regulations.

DEPARTMENT OF TRANSPORTATION (DOT)
This examination meets all requirements of the Department of Transportation. In following DOT
regulations, a urine drug screen may also be performed.

MEDICAL SURVEILLANCE

Examples may include respirator, asbestos and chemical exposure physicals to meet OSHA
regulations. These exams are similar to the pre-placement exam and may also include the review of
medical reports. Medical surveillance may also include pulmonary function tests, audiograms, chest
X-rays and lab tests.

EXECUTIVE PHYSICALS
Comprehensive exams combine traditional diagnostic components with state-of-the-art research in
preventive medicine. Appropriate protocols are based on the individual's medical and family history.

CUSTOM PHYSICALS

Occupational Medicine staff design physical exams to meet the specific requirements of any
company. These requirements may include pulmonary function tests, drug screenings, EKGs,
audiograms, lab tests or ancillary tests.

FITNESS FOR DUTY EVALUATION

An Occupational Medicine physician will determine if an individual has the physical capacities
to perform the essential components of the job. Individuals may be on workers compensation,
long-term disability or medical leave.

LIFTING/STRENGTH SCREENS

Strength and/or work simulation activities determine if a job applicant has the physical capabilities
to perform the essential components of a job. A pre-placement screen is strongly recommended for
those applying for jobs with significant physical demands.

For more information, please call (217) 383-8369.
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